
Who are the Instructors of the
Career Development
Facilitator Training Programs?

The National Career Development Association’s
Career Development Facilitator Training Program
has a large number of highly qualified instructors
with extensive backgrounds in career counseling and
all of the CDF competencies.  In addition, they have
worked, taught or trained in a variety of different
settings.

� CDFT facilitators may have a master’s
degree in counseling, with coursework in career
development and vocational assessment

� They also may have master’s or bachelor’s
degrees in another field such as Human Resource
Development, psychology, or education with five
years experience in career development

� CDFT trainers have taught career-related
counselor education course, career development
course at the college and university level

Who should Attend CDFT Training?

Any career development administrator or Job
Development profession who wants to deliver the best
possible career development service to their clients.
CDF training benefits employees and administrators
who work in:

� Career Resource Network Centers
� School to Career programs
� Career Preparation Programs
� Workforce Development Agencies/

RI netWORKri Centers
� Welfare-to-Work Programs
� Community Action Agencies
� Vocational Rehabilitation Centers
� Employment Services
� Human Resources
� Business & Industry

The field of  career development is growing quickly,
and so is the demand for well-trained, certified staff.
Contemporary career programs require staff with up
to date knowledge and skills.  Individuals who are
CDFT certified meet those qualifications.

Why Should I Complete Career
Development Facilitator Training?

Career Development Facilitator became a new
national certification in  1997, through the Center for

Credentialing and Education (CCE), an affiliate of the
National Board for Certified Counselors.  By 2001,

this credential became a global certification , and
several countries began implementing CDF training

programs using the United States’ standards.  You will
be trained for global certification, which contains such

benefits as a marketable certification, professional
recognition and clarification of scope of practice.

Career Development Facilitators also

� gain skills & knowledge that are applicable on
the job

� learn from highly qualified instructors who focus
on contextual learning

� gain recognition in the field of career
development

� increase professional opportunities & networks
� obtain eligibility for global certification through

the CCE

Career Development Facilitator Training is
endorsed not only by the National Career
Development Association, but also by the
National Employment Counseling Association
and the National Association of Workforce
Development Professionals.

CDFT has National Endorcement

Dr. Lee Arnold pauses to think while teaching at a CDFT training session at the RI Dept. of Labor and
Training.  Dr. Thomas Culhane, director of RI Career Resource Network listens in on the program.



Rhode Island  Career Resource Network
and the

National Career Development Association

Career

Development

Facilitator

Training

Rhode Island Career Resource Network
RI Department of Labor & Training

1511 Pontiac Avenue,
Cranston, RI 02920

(401) 462-8790
www.dlt.ri.gov/crn

An extensive training program that builds skills
and offers a credential for individuals who deliver

career related services including

� One Stop Centers
� Schools & Colleges
� Human Service Organizations
� Outplacement Firms
� Business & Industry

and more.......

for Global CDF Credentialing
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What is
Career Development

Facilitator Training Program?

The National Career Development Association’s
Career Development Facilitator Training Program

(CDFT) is a 120-hour instructional program
designed for individuals who assist others with

career development.  This training has great value
to anyone who works either front-line or as

administrator to those looking for assistance with
job development and placement.

Topics at CDFT training include:

� The Career Planning Process

� Basic Helping and Faciliatation Skills

� Career & Labor Market Information as

well as internet resouces

� Formal & informal assessment

approaches

� Diversity and specific population needs

� Development & maintenance of an

effective career resource center

� Training skills & program promotion

� Case management and referral skills

� Ethical and scope of practice issues

� Professional and resource portfolios

� Cutting edge job search

(standard & electronic)

and more..........


